B120 and integrating source material into your TMA’s
There are lots of ways of mentioning something you have read in the course material and which you would like to use as evidence to support your views. These are some suggestions which might help and there is a useful section on referencing on page 7 of the assignment booklet…..
1. To begin a discussion:-

In An Introduction to Human Resource management in Business Preston (2006, p.6) puts forward the notion that human resource management emerged from the ‘changing work conditions of the industrial revolution’
2. To reinforce a point you have made;-

As Maslow (1943) suggests, self fulfilment may be the strongest motivational factor……

3. To mention someone who is eminent in the field of study you are concerned with;-

As Fayol demonstrates, management can be seen as consisting of five processes……..
4. To state a key idea by an eminent person which you are then going to develop with your own ideas;-

According to Mintzberg, Fayol’s theory was quite divorced from the reality experienced by modern managers……

5. To show the breadth of your reading and understanding of different writers;-

Building on the work of motivational theorists such as Maslow (1943)  and Vroom (1964), Preston explores the usefulness of motivational tools and techniques……..

6. To introduce your own ideas to your reader and perhaps disagree with a key idea;-
It has been suggested that the classical structure may be related to hierarchical organisations such as the military, in the modern day army however…….

7. To illustrate the point you or making or to give an example;-
Trist and Bamforth’s 1951 study demonstrated that businesses are not necessarily stable, they may change rapidly………

There are many useful alternatives to words which can be used to integrate references into your TMA such as;- suggests, shows, notes, remarks, demonstrates, rejects, supports, agrees, argues…a thesaurus is helpful if you run out of ideas!
